NOTIFICATION
EDUCATION DEPARTMENT
SACHIVALAYA, GANDHINAGAR.
DATED THE 18-04-2012.
O ITHTION PO.GH/SH/2/8MS-1109-1906-G:- In exefctse of the powers conferred by provis: to
citicle 309 of the Constitution of India, the Governor of Gujarat hereby makes the
tollowing rules to provide for the selection of teachers of Government Secon lary
und Higher Secondary Schools, namely:-
Shor: title.-
These rules may be called the Teachers of Government Secondary =nd
Highar Secondary Schools (Procedure for Selection) Rules, 2012.
beﬁn itions.-
In these rules, unless the context otherwise requires.
{a) “Government” means Government of Gujarat;

{b) “Selection Committee” means the committee constitute under rule-=:

{c) “Teachers Aptitude Test (TAT)” means the teachers aptitude test

conducted by the Gujarat secondary and Higher Secondary Educatio -

woard, Gandhinagar;
P ok

(d) “Appendix” means the Appendix appended to these rules.

3. Constitution of Se!ectfoln Committee.-
(1) There shall be constituted a selection committee known as “The Gu. irat
State Secondary and higher Secondary School Education Staff Recruitr.ent
Selection Committee.”

(2) The Selection Committee shall consist of the following memt:ars,

namely:-
(iy  The Commissioner Mid-day-meals and ... Chairman, B
.Schools, Gujarat State, Gandhinagar. ex-officio
{ii} vice—chairmah, the Gujarat Secondary .. Member, ex-offi.io e
v and Higher Secondary  Board,
Gandhinagar.
(i) A senior Government Officer, not below .. Member =~

the rank of Deputy Secretary appointed
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by the Government.

(iv) Two aminent educationists pnominated by .- Member
the Government.

[_\;,} The Joint Director of Schools, Gujarat .. Member
State, Gandhinagar.

(3) The Joint Director of Schools Gujarat State, Gandhmagar, shall be the

Member-Secretary of the Selection Committee.
4. Selection of Teachers.-

The Selection Committee shall select persons for appointment 10 the
posts of Teachers in the Government Secondary and Higher secondary from
amongst the persons who are qualified to be appointed as suck 0
accordance with the provisions of these rules.

5. Duties and functions of the Selection Committee.-
(1) The Salection Committee Shall-
(a) ascertain from the District Education Officers the number of posts if
Teachers for which recruitment is to be inade. However it shall be
incumbent upon the District.EducatiO‘E_Oﬁige_r"s_tq;_gﬁd_the

:equ151t|on for filling up varant post of teachers to the Selection

Committee;
Pl
(b) invite applications from the eligible candidates for selection as the

Teacher of Government-Secondary and H1gher secondary School by

an advertlsemem in the wldely circulated Gujarati and English naws
papers in the State;

(¢} scruitinise applications received;

{d) recommend the names of the selected candidates for appointmean®
the Commissioner of Mid-day-Meals and Schools;

(e) maintain records of recommendations;

(f) submit annual reports of the activities undertaken by itto the
Government in Education Department;

(g) be responsible for such other functions as may be entrusted by the
Government from time 1o time.

6. Headquarter of Selections committee.-
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The Headguarter of the Committee <hall be at Gandhinagar.

4

Eligibility for appointment.-

To be eligible for appointment as Teacher, @ candidate shall possess:

o 5
{a) requisite educati_ona1 gualifications and age in accordance with the (ﬁé‘ﬁ'ﬂ

provisions of regulation 20 of the Gujarat sacondary and Higher
secondary Education Regulations, 1974; and

(b) basic knowledge of computer application as prescribed in sub-rule 1{4)
of rule 8 of the Gujarat Civil services Classification and Recruitment

(General) Rules, 1967;

provided that the age limit shall be relaxed in favour of a candi ate

beiqnging to the Scheduled Castes, scheduled Tribes, Socially and

Educationally Backwmmmtmon

of the Gujarat Civil Services Classification and recruitment (generalj roles

1967.

8. Preparation of requisitions.-

(1) The Head Master of secondary school or higher secondary school shal
cend requisition to the District Education Officer pwice in a year hy the
15" june and 15" November showing total number of vacarcies
resulted on account of any reason whatsoever including the nowly
created posts and the vacancies likely to occur in next academic y2ars
due to retirement, resignation etc. While calculating the numbe " of
sacancies the number of posts to be filled up by the transfer of old

’ teachers or appointment by Vidhya Sahayak shall be considered.
(2) The number of posts to be reserved for the candidates belonging to
 scheduled Castes, Scheduled Tribes, socially and Educatioally
Backward Class and for women and physically handicapped sha be
calculated in accordance with the rules as prescribed by Governme:it in
this behalf.
9. Application for the post of Teacher.-

(1) A candidate who is otherwise eligible for the appointrnent to the post of

reacher intends 1O apply for the post of a Teacher shall submi. an

application 1o the Selection Committee in cuch form, with cuch fees and
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within such time lirit as may be specified in the advertisement.
Ihe fees once paid shall not pe refunded or held over for ihe

(2)

ubsequent examinations.
(3) The request for withdrawal of application torm and refund of fees cloall

not be entertained in any circumstances.

10. Scrutiny of the applications.-
rutinized by the Selection Committee and

crutiny as it deems fit.

The application shall be sc

committee may adopt the procedure for such s

o

11. Select list.- _
election committee chall prepare a list of successful candide?

(1) (a)Thes
marks of the marks secured by ne

on the basis of weightage of 70%

concerned candidate in TAT.
ured by the concerned candidate in TAT shall be veld

(b) The marks sec
f the result of the TAT.

for five years from the date O
e who has secured at least 50% marks in TAT shal! b»
didate for TAT weightage.

te shall be allowed to appear i TAT for three times. &

vailing the first attempt also av
eriod of five years from tha

marks obtaine:

(C) The candidat

considered as qualified can

{d) A candida

candidate who after a ails second <

third successive attempt within the p

date of the result of the first attempt, the average
h candidate in such attempts <hall be considered for

by suc
list, as exp!ained'in'Appendix—il.

preparation of the select

(2) The weightage of 30% will be given, out of the marks secured in the
qualification for the respective post as specifzd

prescribed educational

- in appendix-1l.
(3) The maximum. marks for the qualification for the purpose of weightage
of 30% shall be as prescribed in Appendix-I.

mittee shall prepare subject-wise and category—wls'é

(4) The Selection Com
y the candidates as provided in

lists on the basis of marks secured b

and sub-rule (2).

clause (a) of sub-rule (1)
prepare a list of the successful

(5) The Selection committee shall cannidewes

of merit on the basis of aggregate marks finally awardad 'O

in the order
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sach candidate a5 provlded under clause (d) of the sub-rule (1) to the
of posts advertised by the selection committee.
essful

extent
o a separate list of succ

1 Committee shall prepar

(6) The gelectiol
g to then scheduled Cast

candidates belongin es, scheduled tribes,

y and £ducationally Ba

ckward Classes and women 10 the exte! t of

~ sociall
such categories;

f vacancies reserved for
of candidates, pelongirzto

the number 0

provided that where the requisite number

Tribes, SQciaHy and Edu
c Tribes and Denotified T

cationally Backwird

eduled Casts, scheduled
ribes, ceuld

Sch
Class or, as the case may be Nomadi
not qualify on the basis of the qualifying aggregate marks fixed for
ction Committee may relax the qualifyirg

eficiency in the reserved

ect-wise and category-

general category, the Sele
arks to make up the d
ttee shall prepare subj

o4 candidates of the list

posts.

aggre E ate M
WIRER

(7) The Selection Commi
of successful candicates

waiting lists, of about 10

ared under cub-rules (4) and (5)-

< referred to in sub-rule (7) rapeind

50 prep
shall be operative fo

(8) The waiting list
of two years from the date of publication of the result of till the date of
on of the result of the next examination, which ever is eariier.

publicati
(9) The waiting'hist may be operative in the following circumstances;
post of Sécondary-TeaCher or Higher Secondary Teacher is not filied

(i) if the
cted candidate in the prescribed tins

up due to non-joining of the sele
limit. '

)if the selected candida pointment for any of th2

(i te s d’isquaﬁﬁed for ap
reasons.’

12. Select list of the qualified candidates.-

The Selection Committe

e shall prepare the select listin three parts @-

(1)
ged in ihe

and

under, namely:
ect list of the qualified

t specifying their name

candidates shall be arran

partl. The sel
s, apphcation numbers

order of meri

total marks obtained by the candidates;
part Il. A waiting list in accordance with the provisions of sub-rule i) of
ir names, application

rule 11 in order of merit specifying the
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numbers and total marks obtained by the candidates;
Part IIl. A list of the unqualified candidates who are not included in ¢ it-
| and Part-11, specifying their names, application numbers and
total marks obtained by them. _

(2) The Selection Committee shall display all the three parts of the resuft on
the Notice Board in the office of the Commissioner of Mid-day-Mezais
~and schools, Gandhinagar, Gujarat Secondary and Higher Secondary
Education Board, Géhdhinagar and in all offices of district educatio::
officers, :

(3) The Selection Committee shall communicate result to the qualified
candidates individually in the manner as may be decided by it. The
Selection Committee shall not enter into any further correspondence
with any candidate in this regard after communication of the result

13. Appointment of candidate.-

(1) The Selection Committee shall call the selected candidates to verify t2
certificates of educational qualifications, birth date, caste certificat+ nd
such other particulars and documents. The verification of the
certificates shall be completed within two months from the date ¢

. declaring of select list.
(2) The Selection Committee shall convey the list of vacant posts to selec’ed
- candidate and invite optio'r;é. from such candidate. The Selection
Committee shall offer a place of posting to the selected candidate,
taking into consideration his options and his choice of place and his
place in the merit list. |

(3) If the selected candidate fails to appear on the specified date and tim:
for verification of certificates or at the camp held for the purpose of
posting, he shall not be eligible for selection and his name be deleted
from the select list. The Selection Committee shall not enter into any
further correspondence in this regard.

(4) The allotment letter for posting of the selected candidate shall be .ssi-ed
by the Seleétion Committee in the camp itself, and a copy there c:‘ shall

" be sent to the Commissioner of Mid-day-Meal and Schools, Governm-ent
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14.

15.

of Gujarat, Gandhinagar and to the concerned candidafe. A copy of th 2
* same shall also be sent to the concerned District Education Officer for
monitoring-and for appropriate action for implementation of the
allotment letter. :

(5) The Commissioner of Mid-day- Nleal and Schools shal! jssue an
appointment letter within seven days from the date of receipt of thhe
allotment letter from the Selection Committee.

(6) The selected céndidate shall require to join the concerned school with 0
seven days from the date of receipt of the appointment letter issu=d
under sub-rule (5) by the Commissioner of Mid-day-Meal and School:,
Gujarat State, Gandhinagar.

(7) The head master éaf the school and concerned candidate shall intimati.
to the Selection Committee and concerned District Education Officer
after such candidate has joined the duty. -

Decision of the selection committee to be final.-

" The application of the candidate shall not be considered for the post
unless the selection committee is satisfied that the candidate is eligibe ir- all
respects and has complied with alt the reqL;irements and the decisior of ‘he

SelectionICommittee as to the eligibility of a candidate for candidatu-e s:1all

be final.

No right to appo_fntment.-'

Mere inclusion in the select list shall not by itself confer upon a candic ate

any right to appointment and no candidate shall be appointed to the post

unless the Selection Committee is satisfied after such inquiry as nay 9e
considered necessary that the candidate is suitable in all resgact for

appointment to the post.

16. Disqualification for appointment on the ground of plural marriage.-

(1) No person-
(i) who has entered into or contract a marriage with a person having
spouse living; of
(ii) who has a spouse living has entered into or contract a marrizge w th

any person shail be ehgible for appomtment to the said post,

Page 7 of 17



17.

18.

Provided that if the Government is satisfied that such marriz s
permissible under the personal law applicable to such person a: «: the
other party to the marriage and there are other grounds to do <2,
Governm.ent'may exempt any person from the operation of thic rule.

(2) The candidate shall declare in the application form whether he or sh+, as
the case may be, rﬁarri.ed.and, in the case of male candidate he ha:
more than one wife living and in the case of female candidate whe i.er
.she' has married to man who has already another wife living.

Disciplinary Action.-

A candidate who is or has been declared by the Selection Committes ;5 b

guilty of,-

(a) obtained support for his candidature by any means; or

(b) impersonating; or

(c) procuring impersonation by any person; or

{d) submitting fabricated documents or document which have been

tempered with; or

(e) making statement which are incorrect or false or suppressing mat-.rial

information; or

(f) resorting to any other irregular or improper means in connection; or

(g) misbehaving in any other manner during selection process; or

(h) harassing or daing bodily Harm to the staff employed by Selection
Committee; or '

(i) attempting to commit or, as the case may be abetting the of all or v of
the acts specified in the foregoing clauses; Shall be disqualified fo- the
appointment of .Teacher as for a period which may extend to five ;esrs.

Medical examination.-

A candidate selecfed for appointment shall require to submit a medicz

certificate of fitness as provided in rule-21 of the Guijarat Secondnry.ann

Higher Secondary Education Regulations, 1974.
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Appendix-I|
(See rule NO.11(3))

(1) For the post of Higher Secondary Teacher:-

_FNO'. |  Qualification Maximum Ma-—‘lgi'
01 | Graduate degree in concerned subject 10 —’_‘
025, Post Graduate degree in concerned subject 10 :,_l
e : | 03, | Graduate degree. (in professional subject | 05
Lo | " |i.e.B.Ed. /B.P.Ed. etc.
04. | Post Graduate degree in professional 05
‘_ | subject i.e.M.Ed. / M.P.Ed. etc. " 3
o Total 30 ﬁ

IR S,

(2) For the post of Secondary Teacher:-

No. | i Qualification Maximum Marks |

| Opl___fa'aﬁe degree in concerned subject 10 i

| | 02. ' Post Graduate degree in concerned subject. | 10 _—t

| (If possesses) | '

‘ 03._'\ Graduate degree in professional subject 05 —{‘

N |_ | ‘EEBEd/BPEdeTC __4‘
| 04. \ Post Graduate degree in professional subject 05 ]

\, ' ] i.e.M.Ed. / M.P.Ed. etc. (If possesses) - ]

1] o Total| 30
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|
(3) fori| the post of Special Teacher:-
=

(i) | prawing Teacher:

! ///ﬁ// e
No. ~Qualification Maximum M? wrks |
A : _ |

b I i
0L. | Diploma in fine arts '|_ 15 |

02. | Graduate degree in fine arts. (If pos;esses)—ﬁr——r—_ﬁ“

e e

e

| Total | 30 |

(iiy  Craft and Industry Teacher:-

b s
rned | 10 i

Graduate degree in Engineering in || 10 !.
| |

in Engmeermg in subject conce

e g e R

concerned subject. (If possesses) || '
—“_—'__'_"_._._._._—'_ ________
| - ' Total | 30 |
| ; . ==
(il Physical Education Teacher:-
s i R — =
No. | Qualification Maxxmum I‘ 1ark5
o1, | H.S.C. | 05
S AR e =
02, {CP. Ed. 05
03. | D.P.ED | 05

04. | Graduate degree In Physical Education '

\,,l//,k_,;m
05. | Graduate degree If any subject 'l 05 . '.
| Total | 30 4
'|
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{iv) pusic Teacher:-

rﬁa. o __—C—lua'lific_aﬂt_i_d}:___d_‘_#——__ T{:Aai_@u_;lw_l\ntks
C AT, R
]\—0?.-- Graduate degree in music - ___I'| _______1_5___

| | Y Total| 30

L e
|
ll
Appendix-il
(See rule NO. 11(1) (d) and (2))
_ Exampie -

(1) Calculation of 70% weightage

1f a candidate cecured 175 marks out of 250 marks in TAT condu:ted

by the Roard, for celection he gets 175X70/250=49 marks
(2) calculation of 30% weightage

(1) Forthe post of Higher secondary Teacher:-

e P

For example
|

Percentage Mark;eiigih"._e on '|I
secured by | the basis  Of |
the percentage '

| candidate secured by the |'||
candidate '!
|

\(col.3xco%.a’l[].00} i'.

l l ———————— S o i

L—f—*—~—~—————~——~,”‘,/—~fr—— ——
| 01. | Graduate degree in | 10 '| 70 | 7.0
| |

'| \, concerned subject | |
I B S PN, TSR R
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{2) For the post of Secondary Teacher:-

Qualification

Maximum

Marks

For examiple

| the

| candidate

|

i percentage

| secured by

-‘ candidate

01.

Graduate degree in

concerned subject

10

70

7.0

Page 12 of 17

Percentage ‘Marks eli:g;ibie_

secured byi_on the bas:s of]
| .

02. | Post Graduate 10 ' 60 6.0
degree in concern |
subject ,
03. | Graduate degree in 05 80 i
professional subject
i.e. B. Ed. / B. P. Ed.
atc. '
04. || Post Graduate . 05 60 3.0
. degree in
| professional subject | ;
|ie. M. Ed. / M. P. i
| Ed. etc. )
[ Total \

the |

| (col.3xcol.4/100)



S _ _
\ 02. | Post Graduate 'I 10 '| 60 | 6.0

l| \1 degree in concem\ | |

| | |
|ll ' \| subject !| | '.l |
| | | |

D‘a’l. Graduate degree in _—__IP—_—S_C_J_ _T_ 4.0
l\ :i'; \ professional \|
\ :Ill subject i.e. B. Ed. ,./ \ : \
| li'. B. P. Ed. etc. |
¥645#35;?“*75;555&:j"?i?"‘ g .| =
| \degree inl\ ' \ ||l
| I professional !l | lii
'!|| SUbjECt i.e. M. Ed. / | '|I !!.
| \ M. P. Ed. etc. | ’Il '!!
| % | S T
S | .

{3) Fdr the post of Special Teacher:-
(i) Drawing Teacher:

Qualification Maximum l For examgie
: . | Marks : o
\ Percentage ~ Marks  elbgible

\ ' | secured by |on the basis ur
| the percentage

| || | candidate |] secured by the
'; I! il 'i ' candidate

| e s | |{eol:3xcol4/100)
k’— "Diploma in fine arts 15 'i 60 5. 9.0

| o o i i e S 3 O ey
02. | Graduate degree in | 15 | 50 '- 7.5

|| || fine arts (If | I'- |

|

|
I pOSSesses) | | |
'_,_._._ _._____._._l-—-— o i

,,,,,_,Fﬁ,_ﬂﬂﬂﬂzau__,EQ,J,L,,ﬂ__#___165
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{iiy ~ Craft and industry Teacher:

\ No. | Quaizﬁcatlon T Maximum | For example
| \ Marks ‘ -

\ | ] Percentage \Marks eiigible |

\ | l secured by |on the baiis of |

| \ \ the || percentage

i | | | candidate | secured by the

| | | ‘| | candidate |

(0 DY ST M

| Ol._iS_C PR SRR I DS S — 7.0

|I 02. | Diploma in 10 | 60 6.0

| '| Engineering in | | i

| ____sgbjea concerned | LD S Ne——

| 03. | Graduate degree—iﬂ 10 || 50 | 5.0

| | Engineering in | !! |

|‘ |concerned subject. | | , l.

FLW possesses) 'i | . D

| Total | - 30 | [ 180

{ii}  Physical Education Teacher:

T = = _—F_—'——'—“——'—' = ==t )
(Ne.| Qualification | Maximum | For example
| ’ Marks |

!- . ; '; I Percentage | Marks --'*i-gib!:-z
| ' _ '| 'secured by on the bisis of
' ' I the percentag'-:
! | | | candidate Isecuired by the
| candidate -
g | __ {col.3xcol. 3/100)
| 30
3.0
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| 03. 1 uraduate degree in | ‘05 '| 50 | 2.5
I| | Engineering in '| ||. |
l\ | | concerned subject | : \ |

l ] If possesses) | : #__'-l________________ |
Graduate degree in | 10 | 70 :| 7.

'| physical Education | iail

Graduate degree in 3.0
any subject . ' PR R
Total| 30 | | 185
{iv) Music Teacher:
.*'__T—_—‘__'_——'—'__'—_l_; 3 T A — -
| No. | Qualification | Maximum | For example
. Marks |

|__._.-L e e e
' ' ' | 'Percentage Tpaarks  elizible

\| " i| | secured by | on the bas. of

l‘i ' Ei '| | the | gercentage
|| | ' || | || candidate | secured by the
:: |_ | candidate
o | (col.3xcol.4/10C)
0L | H.S.C - 15 y |90 |
02. | Graduate degree in 15 60 '—ll 9.0
music ‘ ‘ |
" Total | - _____18 '_
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Merit number shall be decided according to the above example: for

the post of
| No. | Post Marks |. Marks | Total marig?
obtained in ‘ obtained in | for the |
TAT i.e. out | accordance i mesrit in
| of70% | with | inclusionin

| . qualification | select Jist
| | I | i.e. out 30% |
| 01. { Higher Secondary | . 49 | 20 .i 59
Teacher |

Special Teacher - [ | | ey
(1) Drawing Teacher
(2) Craft and Industry |

T R
| |Teacher | - e |
|’ (3) Physical Education - 49 .18.5 /‘*75 |
' Teacher
| (4

| e, : e
. ) Music Teacher- - 49 .18 | 67 |
By order and in the name of the Government of Gujarat,
' T
a1
1.L.Patel)

Joint Secretary to Governrient
Education Departmer::

Secretary to H.E. the Governor, Rajbhavan, Gandhinagar (By le er),
Secretary to Hon. Chief Minister, Sachivalya, Gandhinagar,

Per. Secy. to Hon. Minister Education, Sachivalya, Gandhinagar.
Per. Secy. to Hon. Mos. Pri, Secy. & Adult Education, Sachivalyz,
Gandhinagar, ' -

Per. Secy. to Hon. Mos. Higher &Tec. Education, Sachivalya,
Gandhinagar, - '

Deputy secretary to CS, CS office, Sachivalya, Gandhinagar,
ACS (Per), GAD, Sachivalya, Gandhinagar,
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